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1. General Business
a. Action

i. Call to Order
ii. Roll Call of Members and Determination of Quorum

2. Academic Affairs and Workforce Needs Committee
a. Information

i. Workforce Development Legislation (Tab 1)

3. Budget and Financial Aid Committee
a. Action

i. Certification of Performance on Performance Measures (Tab 2)

b. Information
i. Governor’s Budget Recommendations (Tab 3)

4. General Business
a. Action

i. Adjourn Public Session of the Coordinating Board for Higher Education

Items identified above as “information” are based on reasonable pre-meeting expectations. All items listed on the agenda may be the subject of discussion and/or votes. 
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Alyssa.McLeod@dhewd.mo.gov or by calling (573) 751-1876. 
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Posted: January 14, 2020 
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Tab 1 
Workforce Development Legislation 
Coordinating Board for Higher Education 
January 21, 2020 

BACKGROUND 

This informational item provides an update on the FY 2021 legislative session, including the Governor’s 
priorities. 

CURRENT STATUS 

On January 15, 2020, Governor Parson released his budget recommendations and policy priorities, including 
legislation related to education and workforce development. 

NEXT STEPS 

MDHEWD will seek input on the legislation with the goal of advocating for it as it makes its way through the 
legislative process. 

RECOMMENDATION 

This is an information item only. 

ATTACHMENT 
• Workforce development legislation (to be provided after initial board book distribution)



Proposal: Relating to workforce development, with a delayed effective date for a certain section. 

Chapter 167 Pupils and Special Services 

167.903.  Personal plan of study for certain students, contents — waiver. — 1.  Each student 

prior to his or her ninth grade year at a public school, including a charter school, [may] shall develop with 

help from the school's guidance counselors [a personal plan of study] an individual career and academic 

plan, which shall be reviewed [regularly, as needed] once per semester by school personnel and the 

student's parent or guardian and updated based upon the needs of the student.  Each plan shall present a 

sequence of courses and experiences that conclude with the student reaching his or her postsecondary 

goals, with implementation of the plan [of study] transferring to the program of postsecondary education 

or training upon the student's high school graduation.  The plan shall include, but not be limited to: 

(1)  Requirements for graduation from the school district or charter school; 

(2)  Career or postsecondary goals; 

(3)  Coursework or program of study related to career and postsecondary goals, which shall 

include, if relevant, opportunities that the district or school may not directly offer; 

(4)  Grade-appropriate and career-related experiences, as outlined in the grade-level expectations 

of the Missouri comprehensive guidance program; and 

(5)  Student assessments, interest inventories, or academic results needed to develop, review, and 

revise the [personal] plan [of study], which shall include, if relevant, assessments, inventories, or 

academic results that the school district or charter school may not offer. 

2.  Each school district shall adopt a policy to permit the waiver of the requirements of this 

section for any student with a disability if recommended by the student's IEP committee.  For purposes of 

this subsection, "IEP" means individualized education program. 

3. Each student prior to the completion of the second semester of his or her twelfth grade year 

shall include, as part of his or her individual career and academic plan, a declaration as to his or her post-

secondary plans, including, but not limited to, the following: 

(1) Confirming employment upon graduation; 

(2) Acceptance to an institution of higher education, whether a two-year institution or a four-year 

institution; 

(3) Acceptance to participate in a vocational, technical, or other training program designed to 

prepare the student for employment; or 

(4) Commitment to enlist in the armed forces.   

 

167.907. 1. No pupil shall receive a certificate of graduation from any public or private school 

unless he or she has completed and submitted the Free Application for Federal Student Aid, as maintained 

by the United States Department of Education. 

2. A student shall be exempt from the requirement to complete or submit the Free Application for 

Federal Student Aid under subsection 1 of this section if such student submits: 

(1)  Written confirmation of a commitment to enlist in the armed forces to the student’s school; or 

(2)  A written document or form to the student’s school, signed by the student’s parent or 

guardian, attesting that they understand what the application is and have chosen not to file such 

application. 

 

167.908.  The department of higher education and workforce development shall, by rule, establish 

a procedure for providing the means and capability for high school students enrolled in career and 

technical education programs described under section 170.029 to complete an application for aid through 

the United States Department of Labor, Employment and Training Administration pursuant to the federal 

Workforce Innovation and Opportunity Act. The department shall work with school districts that deliver 

career and technical education programs to educate students on the value of the aid that is available to 

them through the federal Workforce Innovation and Opportunity Act. To that end, the department shall 

meet the following thresholds: 



(1) For the 2020-2021 school year, the department shall ensure that fifty percent of all department 

of elementary and secondary education area career centers that deliver career and technical education 

programs have the means and capability for students at such schools to complete an application for aid 

through the United States Department of Labor, Employment and Training Administration pursuant to the 

federal Workforce Innovation and Opportunity Act. 

(2) For the 2021-2022 school year, the department shall ensure that seventy percent of all 

department of elementary and secondary education area career centers that deliver career and technical 

education programs have the means and capability for students at such schools to complete an application 

for aid through the United States Department of Labor, Employment and Training Administration 

pursuant to the federal Workforce Innovation and Opportunity Act. 

(3) For the 2022-2023 school year, the department shall ensure that ninety percent of all 

department of elementary and secondary education area career centers that deliver career and technical 

education programs have the means and capability for students at such schools to complete an application 

for aid through the United States Department of Labor, Employment and Training Administration 

pursuant to the federal Workforce Innovation and Opportunity Act. 

(4) For the 2023-2024 school year and every school year thereafter, the department shall ensure 

that one hundred percent of all department of elementary and secondary education area career centers that 

deliver career and technical education programs have the means and capability for students at such 

schools to complete an application for aid through the United States Department of Labor, Employment 

and Training Administration pursuant to the federal Workforce Innovation and Opportunity Act. 

 

Chapter 161 Department of Elementary and Secondary Education 

161.211.  1.  For purposes of this section, the following terms shall mean: 

 (1)  “Board”, the state board of education; 

 (2) “Department”, the department of elementary and secondary education;  

 (3) “School innovation team”, a group of natural persons representing: 

 (a) A single elementary or secondary school;  

 (b) A group of two or more elementary or secondary schools within the same school district that 

share common interests, such as geographical location or educational focus, or that sequentially serve 

classes of students as they progress through elementary and secondary education; 

 (c) A group of two or more elementary or secondary schools not within the same school district 

that share common interests, such as geographical location or educational focus, or that sequentially serve 

classes of students as they progress through elementary and secondary education; 

 (d) A single school district; or  

 (e) A group of two or more school districts that share common interests, such as geographical 

location or educational focus, or that sequentially serve classes of students as they progress through 

elementary and secondary education; 

 (4)  “School innovation waiver”, a waiver granted by the board to a single school, group of 

schools, single school district, or group of school districts pursuant to this section, in which the school, 

group of schools, school district, or group of school districts is exempt from a specific requirement 

imposed by chapter 160, chapter 161, chapter 162, chapter 167, chapter 170, or chapter 171, or any 

regulations promulgated thereunder by the board or the department.  Any school innovation waiver 

granted to a school district or group of school districts shall be applicable to every elementary and 

secondary school within the school district or group of school districts unless the plan specifically 

provides otherwise.  

2.  Any school innovation team seeking a school innovation waiver may submit a plan to the 

board for one or more of the following purposes: 

 (1) Improving student readiness for employment, higher education, vocational training, technical 

training, or any other form of career and job training; 

 (2) Increasing the compensation of teachers; or 



 (3) Improving the recruitment, retention, training, preparation, or professional development of 

teachers. 

 3.  Any plan for a school innovation waiver shall:  

 (1) Identify the specific provision of law for which a waiver is being requested and provide an 

explanation for why the specific provision of law inhibits the ability of the school or school district to 

accomplish the goal stated in the plan;  

 (2)  Demonstrate that the intent of the specific provision of law can be addressed in a more 

effective, efficient or economical manner and that the waiver or modification is necessary to implement 

the plan;  

 (3)  Include measurable annual performance targets and goals for the implementation of the plan;  

 (4) Specify the innovations to be pursued in meeting one or more of the goals listed in subsection 

2 of this section; 

 (5)  Demonstrate parental, school employee, and community and business support for, and 

engagement with, the plan; and 

 (6)  Be approved by at least the minimum number of people required to be on the school 

innovation team prior to submitting the plan for approval. 

4.  (1)  In evaluating a plan submitted by a school innovation team under subsection 2 of this 

section, the board shall consider whether the plan will: 

 (a)  Improve the preparation, counseling, and overall readiness of students for postsecondary life; 

 (b)  Increase teacher salaries in a financially sustainable and prudent manner; or 

 (c)  Increase the attractiveness of the teaching profession for prospective teachers and active 

teachers alike. 

 (2) The board may approve any plan submitted under subsection 2 of this section if it determines 

that: 

 (a) The plan successfully demonstrates the ability to address the intent of the provision of law to 

be waived in a more effective, efficient or economical manner; 

 (b) The waivers or modifications are demonstrated to be necessary to stimulate improve student 

readiness for postsecondary life, increase teacher salaries, or increase the attractiveness of the teaching 

profession for prospective teachers and active teachers; 

 (c) The plan has demonstrated sufficient participation from among the teachers, principal, 

superintendent, faculty, school board, parents, and the community at large; and 

 (d) The plan is based upon sound educational practices, does not endanger the health and safety 

of students or staff, and does not compromise equal opportunity for learning. 

 (3) The board may propose modifications to the plan in cooperation with the school innovation 

team. 

 5.  Any waiver granted under this section shall be effective for a period of no longer than three 

school years beginning the school year following the school year in which the waiver is approved.  Any 

waiver may be renewed.  No more than one school innovation waiver shall be in effect with respect to any 

one elementary or secondary school at one time. 

6.  This section shall not be construed to allow the state board of education to authorize the 

waiver of any statutory requirements relating to teacher certification, teacher tenure, or any requirement 

imposed by federal law. 

7.  The board may promulgate rules implementing the provisions of this section. Any rule or 

portion of a rule, as that term is defined in section 536.010 that is created under the authority delegated in 

this section shall become effective only if it complies with and is subject to all of the provisions of 

chapter 536, and, if applicable, section 536.028.  This section and chapter 536 are nonseverable and if any 

of the powers vested with the general assembly pursuant to chapter 536, to review, to delay the effective 

date, or to disapprove and annul a rule are subsequently held unconstitutional, then the grant of 

rulemaking authority and any rule proposed or adopted after August 28, 2020, shall be invalid and void. 

 

 



Chapter 162 School Districts 

162.1250.  State funding for resident students enrolled in virtual program — calculation of 

funding — standards for virtual courses. — 1.  School districts shall receive state school funding under 

sections 163.031, 163.043, and 163.087 for resident students who are enrolled in the school district and 

who are taking a virtual course or full-time virtual program offered by the school district.  The school 

district may offer instruction in a virtual setting using technology, intranet, and internet methods of 

communications that could take place outside of the regular school district facility.  The school district 

may develop a virtual program for any grade level, kindergarten through twelfth grade, with the courses 

available in accordance with district policy to any resident student of the district who is enrolled in the 

school district.  Nothing in this section shall preclude a private, parochial, or home school student residing 

within a school district offering virtual courses or virtual programs from enrolling in the school district in 

accordance with the combined enrollment provisions of section 167.031 for the purposes of participating 

in the virtual courses or virtual programs. 

 

  2.  Charter schools shall receive state school funding under section 160.415 for students enrolled in the 

charter school who are completing a virtual course or full-time virtual program offered by the charter 

school.  Charter schools may offer instruction in a virtual setting using technology, intranet, and internet 

methods of communications.  The charter school may develop a virtual program for any grade level, 

kindergarten through twelfth grade, with the courses available in accordance with school policy and the 

charter school's charter to any student enrolled in the charter school. 

 

  3.  For purposes of calculation and distribution of state school funding, attendance of a student 

enrolled in a district or charter school virtual class shall equal, upon course completion, [ninety-four] 

ninety-five percent of the hours of attendance possible for such class delivered in the nonvirtual program 

in the student's resident district or charter school.  Course completion shall be calculated in two 

increments, fifty percent completion and one hundred percent completion, based on the student's 

completion of defined assignments and assessments, with distribution of state funding to a school district 

or charter school at each increment equal to forty-seven percent of hours of attendance possible for such 

course delivered in the nonvirtual program in a student's school district of residence or charter school. 

 

Chapter 163 State Aid 

163.018.  Early childhood education programs, pupils included in average daily attendance 

calculation, when — standards for early education program, department considerations. — 1.  (1)  

Notwithstanding the definition of average daily attendance in subdivision (2) of section 163.011 to the 

contrary, pupils between the ages of three and five who are eligible for free and reduced price lunch and 

attend an early childhood education program: 

 

(a)  That is operated by and in a district or by a charter school that has declared itself as a local 

educational agency providing full-day kindergarten and that meets standards established by the state 

board of education; or 

 

(b)  That is under contract with a district or charter school that has declared itself as a local 

educational agency and that meets standards established by the state board of education; 

 

shall be included in the district's or charter school's calculation of average daily attendance.  The total 

number of such pupils included in the district's or charter school's calculation of average daily attendance 

shall not exceed four percent of the total number of pupils who are eligible for free and reduced price 

lunch between the ages of five and eighteen who are included in the district's or charter school's 

calculation of average daily attendance. 

 



(2)  If a pupil described under subdivision (1) of this subsection leaves an early childhood 

education program during the school year, a district or charter school shall be allowed to fill the vacant 

enrollment spot with another pupil between the ages of three and five who is eligible for free and reduced 

price lunch without affecting the district's or charter school's calculation of average daily attendance. 

 

(3) Notwithstanding the definition of average daily attendance in subdivision (2) of section 

163.011 to the contrary, beginning with the 2020-21 school year, the attendance included in the average 

daily attendance of a district or charter school shall include the attendance hours of pupils that attend a 

half-day early childhood education program of the district or charter school in the current year. This 

subdivision shall only apply to a district or charter school that did not offer an early childhood education 

program during the 2019-20 school year. 

 

. . . 

 

Chapter 168 Personnel — Teachers and Others 

168.021.  Issuance of teachers' licenses and scholars certificates, requirements, procedure — 

fees — effect of certification in another state and subsequent employment in this state. — 1.  

Certificates of license to teach in the public schools of the state shall be granted as follows: 

  (1)  By the state board, under rules and regulations prescribed by it: 

  (a)  Upon the basis of college credit; 

  (b)  Upon the basis of examination; 

  (2)  By the state board, under rules and regulations prescribed by the state board with advice from the 

advisory council established by section 168.015 to any individual who presents to the state board a valid 

doctoral degree from an accredited institution of higher education accredited by a regional accrediting 

association such as North Central Association.  Such certificate shall be limited to the major area of 

postgraduate study of the holder, shall be issued only after successful completion of the examination 

required for graduation pursuant to rules adopted by the state board of education, and shall be restricted to 

those certificates established pursuant to subdivision (2) of subsection 3 of this section; 

  (3)  By the state board, which shall issue the professional certificate classification in both the general 

and specialized areas most closely aligned with the current areas of certification approved by the state 

board, commensurate with the years of teaching experience of the applicant, and based upon the 

following criteria: 

  (a)  Recommendation of a state-approved baccalaureate-level teacher preparation program; 

  (b)  Successful attainment of the Missouri qualifying score on the exit assessment for teachers or 

administrators designated by the state board of education.  Applicants who have not successfully achieved 

a qualifying score on the designated examinations will be issued a two-year nonrenewable provisional 

certificate; and 

  (c)  Upon completion of a background check as prescribed in section 168.133 and possession of a valid 

teaching certificate in the state from which the applicant's teacher preparation program was completed; 

  (4)  By the state board, under rules prescribed by it, on the basis of a relevant bachelor's degree, or 

higher degree, and a passing score for the designated exit examination, for individuals whose academic 

degree and professional experience are suitable to provide a basis for instruction solely in the subject 

matter of banking or financial responsibility, at the discretion of the state board.  Such certificate shall be 

limited to the major area of study of the holder and shall be restricted to those certificates established 

under subdivision (2) of subsection 3 of this section.  Holders of certificates granted under this 

subdivision shall be exempt from the teacher tenure act under sections 168.102 to 168.130 and each 

school district shall have the decision-making authority on whether to hire the holders of such certificates; 

  (5)  By the state board, under rules and regulations prescribed by it, on the basis of certification by the 

American Board for Certification of Teacher Excellence (ABCTE) and verification of ability to work with 

children as demonstrated by sixty contact hours in any one of the following areas as validated by the 

school principal:  sixty contact hours in the classroom, of which at least forty-five must be teaching; sixty 



contact hours as a substitute teacher, with at least thirty consecutive hours in the same classroom; sixty 

contact hours of teaching in a private school; or sixty contact hours of teaching as a paraprofessional, for 

an initial four-year ABCTE certificate of license to teach, except that such certificate shall not be granted 

for the areas of early childhood education, or special education.  For certification in the area of 

elementary education, ninety contact hours in the classroom shall be required, of which at least thirty shall 

be in an elementary classroom.  Upon the completion of the requirements listed in paragraphs (a), (b), (c), 

and (d) of this subdivision, an applicant shall be eligible to apply for a career continuous professional 

certificate under subdivision (3) of subsection 3 of this section: 

  (a)  Completion of thirty contact hours of professional development within four years, which may 

include hours spent in class in an appropriate college curriculum; 

  (b)  Validated completion of two years of the mentoring program of the American Board for 

Certification of Teacher Excellence or a district mentoring program approved by the state board of 

education; 

  (c)  Attainment of a successful performance-based teacher evaluation; and 

  (d)  Participation in a beginning teacher assistance program; or 

  (6)  By the state board, under rules and regulations prescribed by it, which shall issue an initial visiting 

scholars certificate at the discretion of the board, based on the following criteria: 

  (a)  Verification from the hiring school district that the applicant will be employed [as part of a 

business-education partnership initiative designed] to build career pathways systems for students in a 

grade or grades not lower than the ninth grade for which the applicant's academic degree or professional 

experience qualifies him or her; 

  (b)  Appropriate and relevant bachelor's degree or higher, occupational license, or industry-recognized 

credential; 

  (c)  Completion of the application for a one-year visiting scholars certificate; and 

  (d)  Completion of a background check as prescribed under section 168.133. 

 

The initial visiting scholars certificate shall certify the holder of such certificate to teach for one year.  An 

applicant shall be eligible to renew an initial visiting scholars certificate a maximum of two times, based 

upon the completion of the requirements listed under paragraphs (a), (b), and (d) of this subdivision; 

completion of professional development required by the school district and school; and attainment of a 

satisfactory performance-based teacher evaluation. 

 

169.596. Retired teacher may teach full time without loss of retirement benefits, when--school 

district requirements 
 1. Notwithstanding any other provision of this chapter to the contrary, a retired certificated 

teacher receiving a retirement benefit from the retirement system established pursuant to sections 169.010 

to 169.141 may, without losing his or her retirement benefit, [teach] be employed full time for up to [two] 

four years for a school district covered by such retirement system; provided that the school district has a 

shortage of certified teachers, as determined by the school district[, and provided that no such retired 

certificated teacher shall be employed as a superintendent. The total number of such retired certificated 

teachers shall not exceed, at any one time, the lesser of ten percent of the total teacher staff for that school 

district, or five certificated teachers]. A retired certificated teacher receiving a retirement benefit from the 

retirement system established pursuant to sections 169.010 to 169.141 may only be employed as a 

superintendent under this subsection if he or she has been retired for at least twelve months prior to such 

employment., unless such employment is immediately necessary due to death, disability, or termination 

for cause of the superintendent who held the position being filled. 

 2. Notwithstanding any other provision of this chapter to the contrary, a person receiving a 

retirement benefit from the retirement system established pursuant to sections 169.600 to 169.715 may, 

without losing his or her retirement benefit, be employed full time for up to [two] four years for a school 

district covered by such retirement system; provided that the school district has a shortage of 

noncertificated employees, as determined by the school district. [The total number of such retired 



noncertificated employees shall not exceed, at any one time, the lesser of ten percent of the total 

noncertificated staff for that school district, or five employees.] 

 3.  The total number of retired members working for a school district under subsections 1 and 2 of 

this section shall not exceed, at any one time, the lesser of ten percent of the total number of employees 

for that district or ten employees. 

 [3.] 4.  The employer's contribution rate shall be paid by the hiring school district. 

 [4.] 5.  In order to hire [teachers and noncertificated employees] retired members pursuant to the 

provisions of this section, the school district shall: 

 (1) Show a good faith effort to fill positions with nonretired certificated teachers or nonretired 

noncertificated employees; 

 (2) Post the vacancy for at least one month; 

 (3) Have not offered early retirement incentives for either of the previous two years; 

 (4) Solicit applications through the local newspaper, other media, or teacher education programs; 

 (5) Determine there is an insufficient number of eligible applicants for the advertised position; 

and 

 (6) Declare a critical shortage of certificated teachers or noncertificated employees that is active 

for one year. 

 [5.] 6.  Any person hired pursuant to this section shall be included in the State Directory of New 

Hires for purposes of income and eligibility verification pursuant to 42 U.S.C. Section 1320b-7. 

 

 Section B. Delayed effective date of January 1, 2021 for section 169.596. 

 

  



 

 
Tab 2 
Certification of Performance on Performance Measures 
Coordinating Board for Higher Education 
January 21, 2020 
 

BACKGROUND  

The Coordinating Board certified results for five of the six performance measures at its December meeting. The 
graduate outcomes measure, however, is not available for the current year by December because the public 
universities follow a national protocol for follow-up on the past academic year’s completers. The First Destination 
Survey is published by the National Association of Colleges and Employers (NACE), and NACE protocol directs 
that institutions be given until December 30 following the academic year to determine the status of graduates.  

Complete data are now available from the public universities and community and technical colleges, and are 
summarized in the attachment. Priority measures for recommended funding are also summarized below.  

CURRENT STATUS  

Each sector reports graduate outcomes by a methodology that reflects their differentiation, accounts for effectively 
all undergraduate completers, and has been previously vetted by Departement of Higher Education and Workforce 
Development (DHEWD) staff and approved by the Coordinating Board.  

• Public Universities: Administer the NACE First Destination Survey to bachelor’s and associate’s degree 
completers. Completers are marked successful if employed full-time, participating in a voluntary service 
program (e.g. the Peace Corps), serving in the military, or enrolled in continuing education within six months 
of graduation.  

• Community Colleges and MSU-West Plains: Completers are marked successful if competitively employed, 
serving in the military, or found in state wage records within six months of graduation, or enrolled in 
continuing education within 12 months of graduation.  

• State Technical College:  Completers are marked successful if competitively employed, serving in the 
military, or enrolled in continuing education within six months of graduation.  

Community and technical colleges report a prior academic year (2017-18) due to data methodology and timelines 
necessary for follow-up. All sectors are required to account for at least 60 percent of graduates and to have at least 
75 percent counted as successful in order to succeed on the measure.  

Of the six total performance funding measures, the DHEWD worked with sectors in 2018 to select three “priority” 
measures for recommended funding. These recommendations were intended to highlight workforce-related 
measures, and are carried forward for the FY 2021 budget.  

• Public Universities: Completions per FTE student, pass rates on assessment or professional licensure 
exams, and graduate outcomes 

• Community Colleges and MSU-West Plains: Three-year graduation and transfer rate, pass rates on 
professional licensure exams, and graduate outcomes 

• State Technical College:  Three-year graduation rate, major field assessment pass rate, and graduate 
outcomes 

DHEWD staff continue to collect data on all measures in the event of questions from legislators or other 
stakeholders, and for purposes of continuity of the framework. Results on all measures are summarized in the 
Attachment.   
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NEXT STEPS  

DHEWD staff will provide final results to the Office of Budget and Planning. 

RECOMMENDATION  

Staff recommend that the Coordinating Board approve and certify performance measures as reported by the 
institutions and summarized in the attachment.   

ATTACHMENT 

• 2020 Performance Measure Results



2019 Performance Measure Results 

Community Colleges 

 Crowder College East Central 
College 

Jefferson College 
Metropolitan 
Community 

College 

Mineral Area 
College 

Missouri State 
University-West 

Plains 

Moberly Area 
Community 

College 

North Central 
Missouri College 

Ozarks Technical 
Community 

College 

St. Charles 
Community 

College 

St. Louis 
Community 

College 

State Fair 
Community 

College 

Three Rivers 
College 

 

Three-Year Graduation and Transfer Rate   
Fall 2012-Fall 2014 39.5% 36.6% 39.6% 38.6% 41.4% 30.1% 41.5% 50.1% 41.1% 39.1% 27.5% 43.4% 33.4% 
Fall 2013-Fall 2015 40.6% 39.5% 39.8% 38.1% 46.0% 33.9% 42.8% 53.4% 42.8% 40.7% 30.1% 44.3% 35.0% 
Top third of peers 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 46.3% 
In top third of peers              
Improved        (Y2Y)        
Did not improve, not in top third of peers              
              

Percent of Attempted Courses Successfully  
Fall 2014-Fall 2016 77.4% 75.3% 76.0% 70.6% 85.3% 72.2% 74.8% 83.4% 71.4% 74.0% 69.5% 78.0% 75.6% 
Fall 2015-Fall 2017 79.4% 75.8% 77.5% 71.0% 85.8% 73.7% 76.1% 83.1% 70.5% 73.7% 70.5% 78.9% 76.9% 
Top third of peers 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 78.8% 
In top third of peers              
Improved               
Did not improve, not in top third of peers              
              

Pass Rates on Professional Licensure Exams   
Fall 2016-Fall 2018 99.2% 98.3% 91.8% 91.8% 95.1% 95.2% 93.6% 96.4% 97.2% 94.0% 95.6% 95.2% 86.8% 
Fall 2017-Fall 2019 98.9% 98.0% 93.0% 95.9% 96.0% 96.9% 92.3% 96.6% 97.8% 97.8% 94.6% 97.0% 87.8% 
Benchmark 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 90% 
Meets or exceeds benchmark              
Improved               
Did not improve, not at benchmark              
              

Non-Core Expenditures as a Percent of Total Expenditures   
Fall 2014-Fall 2016 10.7% 23.1% 32.8% 23.6% 15.7% 32.0% 13.8% 42.2% 11.7% 17.4% 24.5% 26.1% 19.2% 
Fall 2015-Fall 2017 11.8% 24.8% 35.8% 24.2% 16.1% 30.8% 14.1% 37.4% 12.9% 18.3% 23.7% 27.6% 19.1% 
Top third of peers 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 18.1% 
In top third of peers              
Improved               
Did not improve, not in top third of peers              
              

Tuition and Fees as a Percent of Median Family Income   
Fall 2014-Fall 2016 7.3% 6.3% 5.2% 5.0% 7.1% 7.4% 6.8% 7.3% 8.1% 4.6% 5.8% 7.1% 8.6% 
Fall 2015-Fall 2017 7.3% 6.4% 5.3% 5.0% 7.1% 7.5% 6.8% 7.6% 8.5% 4.6% 5.8% 7.3% 9.3% 
Median of peers 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 7.3% 
Below national median              
Improved               
Did not improve, above national median              
              

Graduate Outcomes 
2014-2015 to 2016-2017 88.6% 93.6% 88.8% 88.5% 94.7% 92.0% 91.1% 93.2% 90.0% 94.4% 85.3% 88.2% 88.6% 
2015-2016 to 2017-2018 91.3% 93.7% 88.3% 89.6% 94.1% 92.3% 92.6% 94.5% 90.3% 92.8% 86.1% 89.9% 89.7% 
Benchmark 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 
At or above benchmark              
Improved               
Did not improve, not at benchmark              
              

Community College Totals 
Measures Made 3/3 priority 

5/6 overall 
3/3 priority 
5/6 overall 

3/3 priority 
5/6 overall 

2/3 priority 
4/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
5/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
5/6 overall 

3/3 priority 
4/6 overall 

3/3 priority 
4/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
4/6 overall 

3/3 priority 
5/6 overall 

 



2019 Performance Measure Results 

Public Universities and State Technical College 
Harris-Stowe 

State University 
Lincoln University Missouri State 

University 

Missouri 
Southern State 

University 

Missouri Western 
State University 

Northwest 
Missouri State 

University 

Southeast 
Missouri State 

University 

University of 
Central Missouri 

Truman State 
University 

University of 
Missouri System 

State Technical College 

Completions Per Full-Time Equivalent Student  Completions Per FTE 
FY 2015-FY 2017 18.2 24.0 33.0 35.8 31.0 37.7 29.8 50.5 33.4 40.4 FY 2015-FY 2017 66.2 
FY 2016-FY 2018 19.3 25.4 33.9 37.9 31.4 37.4 31.0 52.1 33.4 42.0 FY 2016-FY 2018 67.3 
Benchmark 25.0 25.0 25.0 25.0 25.0 25.0 25.0 25.0 25.0 25.0 Benchmark 25.0 
Meets or exceeds benchmark          Meets or exceeds benchmark  
Improved         Improved  
Did not improve, not at benchmark Did not improve, not at benchmark 

Pass Rates on Learning Assessments or Professional Licensure Exams Graduation Rate 
FY 2016-FY 2018 19.3% 25.3% 100.0% 96.2% 55.5% 74.5% 89.4% 68.5% 75.3% 94.6% Fall 2011-Fall 2013 62.6% 
FY 2017-FY 2019 16.8% 34.7% 100.0% 95.3% 54.5% 71.2% 92.9% 68.8% 76.3% 94.4% Fall 2012-Fall 2014 66.4% 
Benchmark 50.0% 50.0% 90.0% 90.0% 50.0% 60.0% 90.0% 60.0% 70.0% 90.0% Top Third of Peers 
Meets or exceeds benchmark         At or above top third 
Improved  (Y2Y / W)    Improved  
Did not improve, not at benchmark  Did not improve, not at benchmark 

Percent of Total Expenditures on Core Mission  Major Field Assessment Pass Rate 
FY 2014-FY 2016 48.3% 60.0% 68.3% 58.7% 64.2% 62.8% 61.9% 65.5% 68.9% 73.4% FY 2016-FY 2018 88.1% 
FY 2015-FY 2017 48.5% 58.4% 68.2% 59.2% 65.3% 62.5% 62.0% 64.7% 68.6% 72.7% FY 2017-FY 2019 87.8% 
Top third of peers 58.0% 56.4% 62.6% 61.2% 60.1% 60.1% 60.4% 62.8% 61.5% 70.6% Benchmark 60.0% 
At or above top third         Meets or exceeds benchmark  
Improved      Improved 
Did not improve, not in top third of peers Did not improve, not at benchmark 

Change in Salary Expenditures Compared to Median Household Income Core as a Percent of Total Expenditures 
Change in salaries exp. per FTE,  
FY15-17 to 16-18 

-.3% 3.3% -1.0% -2.3% 5.0% 3.1% 2.6% 4.2% -1.5% 1.4% FY 2014-FY 2016 70.6% 

Change in Median Household Income (MHI) 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% FY 2015-FY 2017 70.6% 
Salary expenditures did not increase               Benchmark 60.8% 
Salary expenditures grew more slowly than 
MHI      

At or above top third 
 

Salary expenditures increased and faster than 
MHI     

Improved 

Did not improve, not at benchmark 

Net Tuition Revenue per Full-Time Equivalent Student Compared to Median Household Income  Tuition & Fees as a Percent of Median Family Income 
Net Tuition Revenue/FTE, FY 2015-FY 2017 $4,619 $6,544 $6,967 $5,719 $6,737 $5,853 $6,106 $7,147 $4,914 $9,452 FY 2015-FY 2017 11.3% 
Net Tuition Revenue/FTE, FY 2016-FY 2018 $4,678 $6,727 $7,084 $5,770 $6,754 $6,330 $6,214 $7,235 $4,807 $9,668 FY 2016-FY 2018 11.1% 
Change in Net Tuition Revenue/FTE 1.3% 2.8% 1.7% 0.9% 0.2% 8.1% 1.8% 1.2% -2.2% 2.3% Median of peers 
Change in MHI 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 2.7% 
Net tuition revenue decreased  Meets or exceeds benchmark 
New tuition grew more slowly than MHI        Improved  
Net tuition increased and faster than MHI   Did not improve, not at benchmark 

Graduate Outcomes Graduate Outcomes 
2015-2016 to 2017-2018 76.1% 74.2% 77.4% 76.3% 80.2% 86.3% 77.7% 86.4% 77.9% 80.7% FY 2015-FY 2017 96.4% 
2016-2017 to 2018-2019 76.1% 78.1% 83.0% 80.8% 79.0% 88.4% 80.0% 85.9% 78.1% 84.9% FY 2016-FY 2018 97.3% 
Benchmark 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% 75.0% Benchmark 75.0% 
At or above benchmark           Meets or exceeds benchmark  
Improved         Improved  
Did not improve, not at benchmark Did not improve, not at benchmark 

Public University and State Technical College Totals 
Measures Made 2/3 priority 

5/6 overall 
3/3 priority 
4/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
5/6 overall 

3/3 priority 
4/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
5/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
6/6 overall 

3/3 priority 
6/6 overall 

0 TBD 



Tab 3 
Governor’s Budget Recommendations 
Coordinating Board for Higher Education 
January 21, 2020 

BACKGROUND 

This informational item provides an update on the FY 2021 budget process, including the Governor’s 
recommendations for higher education funding. 

CURRENT STATUS 

During fall of 2019, the Coordinating Board submitted funding recommendations for Missouri higher education 
and workforce development to the Office of Administration within the Governor’s office, the Missouri House of 
Representatives and the Missouri Senate.  Each year in January, the Governor initiates the formal appropriation 
process when he announces his funding recommendations as part of the State of the State address. 

On January 15, 2020, Governor Parson released his budget recommendations for all of Missouri state 
government, including those programs that are part of the Department of Higher Education and Workforce 
Development.  Attached to this agenda item is a detailed summary of the appropriation recommendations 
relating to higher education and workforce development. 

NEXT STEPS 

MDHEWD will continue to monitor budget developments in both chambers.  Hearings before the appropriation 
committees of the legislature are scheduled for the month of February.  At those hearings, staff will present 
information about the appropriation recommendations of the CBHE and the Governor and will answer questions 
posed by legislators.  Staff will also meeting with members of the legislature to provide ongoing information and 
support during the decision-making process 

RECOMMENDATION 

This is an information item only. 

ATTACHMENT 
• FY 2021 Budget Request and Governor Recommendation Summary (to be provided after initial board 

book distribution)



FY 2020 (TAFP)
FY 2021 Dept. 

Req

FY 2021 Governor 

Recommended 

Over or Under 

FY20

Coordination Administration 2,523,154$         2,555,479$         2,853,877$            330,723$         

Grant/ Scholarship Administration 402,898$             1,020,728$         575,598$                172,700$         

Core 42 -$                      165,000$             165,000$                165,000$         

Dual Credit Certification -$                      54,335$               -$                         -$                  

MoExcels 18,915,975$       18,915,975$       19,631,384$          715,409$         

Mileage Reimbursement 21,843$               -$                      -$                         (21,843)$          

Proprietary School Administration 315,042$             318,335$             320,597$                5,555$              

Proprietary School Bond 400,000$             400,000$             400,000$                -$                  

Midwest Higher Ed. Compact 115,000$             115,000$             115,000$                -$                  

Federal Grants/Donations 1,000,000$         1,000,000$         1,000,000$            -$                  

Other Grants/Donations 1,000,000$         1,000,000$         1,000,000$            -$                  

Academic Scholarship Transfer (Bright Flight) 23,676,666$       24,176,666$       24,176,666$          500,000$         

Academic Scholarship Spend. Authority (Bright Flight) 25,676,666$       25,676,666$       25,676,666$          -$                  

Access Missouri Transfer 66,421,052$       73,421,052$       66,421,052$          -$                  

Access Missouri Spend. Authority 79,460,000$       79,460,000$       79,460,000$          -$                  

A+ Dual Credit Program Transfer -$                      22,549,216$       -$                         -$                  

A+ Dual Credit Program Spend Authority -$                      23,549,216$       -$                         -$                  

A+ Schools Program Transfer 41,113,326$       45,913,326$       45,913,326$          4,800,000$      

A+ Schools Program Spend. Authority 43,500,000$       47,500,000$       47,500,000$          4,000,000$      

Fast Track Scholarship Transfer 10,000,000$       24,445,014$       14,445,014$          4,445,014$      

Fast Track Scholarship Spend Authority 10,000,000$       26,445,014$       16,445,014$          6,445,014$      

Advanced Placement Incentive Grants 100,000$             100,000$             100,000$                -$                  

Marguerite Ross Barnett Scholarship Prog. Transfer 413,375$             413,375$             -$                         (413,375)$        

Marguerite Ross Barnett Scholarship Prog. Spend. Authority 500,000$             500,000$             -$                         (500,000)$        

Public Service Officer Grant Program 153,000$             157,000$             157,000$                4,000$              

Wartime Veterans Survivor Grant Program 315,000$             324,000$             324,000$                9,000$              

Kids' Chance Scholarship 15,000$               15,000$               15,000$                  -$                  

Dual Credit Scholarship Transfer -$                      3,631,880$         -$                         -$                  

Dual Credit Scholarship Spend. Authority -$                      4,631,000$         -$                         -$                  

Minority & Underrepresented Environmental Literacy Program 32,964$               32,964$               32,964$                  -$                  

Loan Program Administration 3,737,584$         3,754,583$         3,760,314$            22,730$           

Federal Loan Compliance 8,500,000$         8,500,000$         8,500,000$            -$                  

Loan Program Revolving Fund 120,000,000$     120,000,000$     120,000,000$        -$                  

Transfer to State Legal Expense Fund 1$                         1$                         1$                            -$                  

Workforce Development Administration 19,180,755$       19,782,036$       19,924,337$          743,582$         

Workforce Autism 200,000$             200,000$             200,000$                -$                  

Missouri Economic Research Information Center 1,452,714$         1,475,745$         1,487,720$            35,006$           

Workforce Programs 78,200,000$       77,300,000$       78,035,500$          (164,500)$        

Launch Code 500,000$             500,000$             500,000$                -$                  

Institution Deferred Maintenance (State Tech) 500,000$             -$                      -$                         (500,000)$        

MO S&T Project Lead the Way 250,000$             250,000$             250,000$                -$                  

MSSU Stem Expansion 1,800,000$         -$                      -$                         (1,800,000)$    

Crowder Nursing Expansion 332,500$             -$                      -$                         (332,500)$        

Community College Appropriation 143,570,515$     149,305,010$     143,570,515$        -$                  

Community College Tax Refund Offset 2,856,000$         2,856,000$         2,856,000$            -$                  

State Technical College of Missouri 6,060,371$         6,300,181$         6,060,371$            -$                  

University of Central Missouri 55,538,357$       57,800,774$       55,538,357$          -$                  

Southeast Missouri State University 46,079,469$       47,989,884$       46,079,469$          -$                  

Missouri State University 94,351,060$       98,206,782$       94,351,060$          -$                  

Lincoln University 17,779,873$       18,628,691$       17,779,873$          -$                  

Lincoln University Land Grant Match 3,890,320$         3,890,320$         3,890,320$            -$                  

Truman State University 41,860,322$       43,448,187$       41,860,322$          -$                  

Northwest Missouri State University 31,386,117$       32,605,317$       31,386,117$          -$                  

Missouri Southern State University 24,231,242$       25,217,761$       24,231,242$          -$                  

Missouri Western State University 22,521,755$       23,407,197$       22,521,755$          -$                  

Harris-Stowe State University 10,661,260$       11,069,249$       10,661,260$          -$                  

University of Missouri Campuses 417,911,876$     435,302,604$     417,911,876$        -$                  

UMC Next Generation Precision Medicine 10,000,000$       10,000,000$       3,000,000$            (7,000,000)$    

UMSL Biotech 550,000$             550,000$             550,000$                -$                  

UMC Telemedicine 1,937,640$         1,937,640$         1,937,640$            -$                  

Spinal Cord Injury 1,500,000$         1,500,000$         1,500,000$            -$                  

Missouri Kidney Program 1,750,000$         1,750,000$         1,750,000$            -$                  

State Historical Society 3,563,170$         3,563,170$         3,254,367$            (308,803)$        

Seminary Investments 3,000,000$         3,000,000$         3,000,000$            -$                  

Seminary Interest 275,000$             275,000$             275,000$                -$                  

Grand Total 1,342,862,196$ 1,431,090,477$ 1,344,269,894$    1,407,698$      
Notes: 

The amounts listeded for State Technical College of Missouri and the Pulbic Universities include debt offset in their core appropriations.

Community Colleges have a separate cummulative debt offset appropriation listed above.

Transfers for financial aid programs are included in the totals above but the spending authority is not included in the totals.
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