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Eligible Workforce Programs 

 

As established in federal regulation, educational program characteristics must meet eligibility 
criteria to be considered for federal Workforce Pell student funding. The Missouri Department of 
Higher Education and Workforce Development (MDHEWD) is administering the program approval 
process on behalf of the Governor. MDHEWD consults with the State Workforce Development 
Board and garners approval from the Governor’s Office regarding policy development, in-demand 
occupations and associated programs, and more. The following eligibility criteria as defined under 
34 CFR 668 and 34 CFR 690 are incorporated into Missouri’s application and review process. 

 

FEDERAL ELIGIBILITY CRITERIA: 
☐ Requires a minimum of 8 weeks, but less than 15 weeks of instruction1 

☐ Meets one of the following criteria: 

☐  Is at least 150 clock hours but less than 600 clock hours 

☐  At least 4 but less than 16 semester or trimester hours 

☐  At least 6 but less than 24 quarter hours 

☐ Does not take into account any noncredit, remedial or reduced credit remedial course, 
including a course in English as a second language, for a student enrolled in an eligible 
workforce program, as defined under 34 CFR 690.922 

 
1 For all Title IV programs, a week of instructional time is any period of seven consecutive days in which: 

• At least one day of regularly scheduled instruction or examinations occurs, or, after the last scheduled day of 
classes for a term or payment period, at least one scheduled day of study for examinations occurs;  

or 

• In a program offered using asynchronous coursework through distance education or correspondence courses, 
the school makes available the instructional materials, other resources, and instructor support necessary for 
academic engagement and completion of course objectives; and 

• In a program using asynchronous coursework through distance education, the school expects enrolled students 
to perform educational activities demonstrating academic engagement during the week. 

2 The U.S. Department of Education clarifies, “neither the statute nor the regulations prevent a non-credit clock hour 
program from qualifying as an eligible workforce program. However, the statute and regulations do prohibit an institution 
from considering remedial coursework in a clock hour program when determining a student’s eligibility for title IV, HEA 
program funds.” 
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☐ Is not offered using— 

☐ Correspondence courses, as defined under 34 CFR 600.2 

☐ Coursework that takes place as part of a study abroad program  

☐ Credit or clock hour equivalencies that are part of a direct assessment program under 
34 CFR 668.10 

☐ Is approved by the Governor through a process as described in 34 CFR 690.93 

☐ Provides an education aligned with the requirements of high-skill, high-wage (as 
identified by the State pursuant to section 122 of the Carl D. Perkins Career and 
Technical Education Act (20 U.S.C. 2342)), or in-demand industry sectors or 
occupations 

☐ Meets the hiring requirements of potential employers in the sectors or occupations 
described 

☐ Either— 

☐ Leads to a recognized postsecondary credential that is stackable and portable 
across more than one employer; or 

☐ With respect to students enrolled in the program— 

☐ Prepares such students for employment in an occupation for which 
there is only one recognized postsecondary credential; and 

☐ Provides such students with such a credential upon completion of the 
program 

☐ Prepares students to pursue one or more certificate or degree programs at one or more 
eligible institutions (which may include the eligible institution providing the program), 
including by ensuring— 

☐ That a student, upon completion of the program and enrollment in such a 
related certificate or degree program, will receive academic credit for the 
program that will be accepted toward meeting such certificate or degree 
program requirements; and 

☐ The academic credit described above will be acceptable toward meeting such 
certificate or degree program requirements 

 

https://www.ecfr.gov/current/title-34/subtitle-B/chapter-VI/part-600/subpart-A/section-600.2
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-VI/part-668/subpart-A/section-668.10
https://www.govinfo.gov/app/details/USCODE-2024-title20/USCODE-2024-title20-chap44-subchapI-partB-sec2342


 

 
The policies and procedures outlined herein provide Missouri institutions with guidance to prepare for participation in 

the Workforce Pell program. These materials will be updated as systems are finalized in accordance with the law. 
 

5 

☐ Meets the requirements established by the Secretary as described in 34 CFR 690.94 

☐ The program has met the program length requirements for the 12 months preceding 
the date on which the institution applied for eligibility for the program 

☐ The program meets placement and completion rate requirements (for the 2026-27, 
2027-28, and 2028-29 award years only, as determined through a certification from the 
Governor, based on the Governor’s analysis using administrative data, including wage 
records): 

☐ A completion rate of at least 70 percent, within 150 percent of the normal time 
to completion; and 

☐ A job placement rate of at least 70 percent, calculated as the percentage of 
students that are employed during the second quarter after exiting the program  

☐ Complies with the annual value-added earnings requirements as described in 34 CFR 690.95 
as calculated by the Secretary of Education 

☐ For each award year, an eligible workforce program's total published tuition and fees 
may not exceed the value-added earnings of students who are working, received a Pell 
Grant for enrollment in the program, and completed the program during the cohort 
period defined in 34 CFR 690.91 and described in paragraph (i)(2) 

☐ An eligible workforce program's value-added earnings are determined by calculating 
the difference between— 

☐ The median earnings of such students during the earnings measurement period 
as defined in 34 CFR 690.91, as adjusted by the State and metropolitan area 
regional price parities of the Bureau of Economic Analysis based on the 
location of such programs; and 

☐ 150 percent of the poverty line applicable to a single individual as determined 
under section 673(2) of the Community Service Block Grant Act (42 U.S.C. 
9902(2)) for such tax year 

☐ Is offered by an institution that, during the five years preceding the date of the determination, 
has not been subject to any suspension, emergency action, or termination of programs under 
this title 

☐ An ineligible institution or organization may provide more than 25 percent but less than 50 
percent of the educational program if it serves as a related instruction component of a 
Registered Apprenticeship program, as defined in 29 CFR part 29.2 

https://www.govinfo.gov/app/details/USCODE-2024-title42/USCODE-2024-title42-chap106-sec9902/summary
https://www.govinfo.gov/app/details/USCODE-2024-title42/USCODE-2024-title42-chap106-sec9902/summary
https://www.ecfr.gov/current/title-29/subtitle-A/part-29/section-29.2
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Workforce Pell Policies 

 

INTRODUCTION: 
The One Big Beautiful Bill Act was signed into law by President Donald Trump on July 4, 2025. The 
legislation authorized the expansion of federal Pell Grant eligibility to students enrolled in eligible 
workforce programs, which will go into effect July 1, 2026. The final rule published by the U.S. 
Department of Education on May 19, 2026, Accountability in Higher Education and Access through 
Demand-Driven Workforce Pell: Pell Grant Exclusion Relating to Other Grant Aid; and Workforce Pell 
Grants, requires the Governor of each state to establish a process for institutions to request 
approval of their programs, including the criteria to determine whether each program meets federal 
requirements for eligibility.  

 
PURPOSE:   
The following policies address how institutions can demonstrate their program leads to a credential 
that is stackable and portable, if applicable; how students will be awarded academic credit for 
completion of the program; whether a program meets the hiring requirements of employers; and 
information required to be submitted as required under 34 CFR 690.93: Components determined 
by Governors. 

 
DEFINITIONS: 
Missouri uses the U.S. Department of Labor’s definitions for stackable and portable to ensure 
alignment of programs across Workforce Innovation and Opportunity Act, Carl D. Perkins Career 
and Technical Education Act, and Workforce Pell. The definition of recognized postsecondary 
credential is identical to the definition found in 34 CFR 690.91. 

1. Portable: A recognized postsecondary credential that is recognized and accepted as 
verifying the qualifications of an individual in other settings—such as other geographic 
areas across the country, other educational institutions, or other industries or businesses. 

2. Recognized postsecondary credential: A credential consisting of an industry-recognized 
certificate or certification, a certificate of completion of a Registered Apprenticeship under 
29 CFR Part 29, a license recognized by the State or Federal Government, or an associate or 
baccalaureate degree. 

3. Stackable: A recognized postsecondary credential that is part of a sequence of credentials 
that can be accumulated over time to build up an individual’s qualifications and help them 

https://www.federalregister.gov/documents/2026/05/19/2026-10013/accountability-in-higher-education-and-access-through-demand-driven-workforce-pell-pell-grant
https://www.federalregister.gov/documents/2026/05/19/2026-10013/accountability-in-higher-education-and-access-through-demand-driven-workforce-pell-pell-grant
https://www.federalregister.gov/documents/2026/05/19/2026-10013/accountability-in-higher-education-and-access-through-demand-driven-workforce-pell-pell-grant
https://www.ecfr.gov/current/title-29/subtitle-A/part-29?toc=1
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move along a career pathway or up a career ladder to different and potentially higher-paying 
jobs. 

 

PROGRAM ELIGIBILITY VERIFICATION:  
Awarding of Academic Credit 

An institution may establish that students completing an eligible workforce program will receive 
academic credit toward one or more certificate or degree programs at its institution or one or more 
other institutions by providing documentation of one of the two following options: 

Option 1: The institution has a written policy that clearly states: 

a. How academic credit will be awarded (i.e., automatically, through portfolio review, 
through testing, etc.) 

b. Any requirements that a student must meet for academic credit to be awarded (i.e., 
test score, GPA, etc.) 

c. The amount of academic credit awarded for completion of the workforce program  

OR 

Option 2: The institution has a formal agreement with another institution that clearly states 
the amount of academic credit that will be awarded at the receiving institution for 
completion of the workforce program at the sending institution. These agreements can 
include, but are not limited to: 

a. Articulation agreements 
b. Transfer-of-credit agreements 
c. Consortium or partnership agreements 

 
34 CFR 690.93(a)(4)(i) states, “a student, upon completion of the program and enrollment in such a 
related certificate or degree program, will receive academic credit for the program that will be 
accepted toward meeting such certificate or degree program requirements.” As a result, credit 
cannot be contingent upon a student staying in the program for a certain period of time, nor can the 
academic credit be limited to electives.  

Determining a Credential is Stackable and Portable 

34 CFR 690.93(a)(3) requires an eligible workforce program to either “lead to a recognized 
postsecondary credential that is stackable and portable across more than one employer” or 
prepare students “for employment in an occupation for which there is only one recognized 
postsecondary credential,” which is awarded upon completion of the workforce program. 
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An institution may establish that a recognized postsecondary credential is stackable by providing 
evidence of any one of the following: 

1. The workforce program is embedded into existing academic programs at the institution  
2. The credential is a prerequisite for pursuing additional credentials or degrees at the same or 

other institutions 
3. The institution has a formal agreement with another institution whereby the receiving 

institution accepts the sending institution’s workforce program as meeting a portion of the 
requirements of a related certificate or degree program 

4. The credential permits access to employment within the occupation or industry, and 
additional credentials or degrees allows the individual to move up within the same or 
related occupation or industry 

5. Other documentation proving that the credential is aligned with additional credentials 

An institution may establish that a recognized postsecondary credential is portable by providing 
evidence of any one of the following: 

1. The credential is required for employment across multiple employers as seen through real 
time regional job postings 

2. The institution has formal agreements with multiple employers for employees to earn the 
credential 

3. The institution has an industry advisory group made up of multiple employers who have 
provided input on the curriculum of the credential and affirm the program meets their hiring 
needs 

4. The credential is recognized by the state as an Industry Recognized Credential 
5. The credential results in a Certificate of Completion of Apprenticeship from the U.S. 

Department of Labor 
6. The credential is recognized and accepted at other institutions of higher education through 

the awarding of academic credit or as a prerequisite for pursuing additional credentials or 
degrees 

7. Other documentation, including labor market information or other data, proving the 
credential is recognized and accepted as verifying the qualifications of an individual in 
multiple settings 

An institution may establish the program prepares students for employment in an occupation for 
which there is only one recognized postsecondary credential by providing documentation showing: 

1. Completion of the credential is required by statute, regulation, licensing authority, or 
governing occupational standard; and 

2. No other credential will qualify an individual for employment in the occupation. 

 

https://dese.mo.gov/college-career-readiness/career-education/technical-skills-attainment-industry-recognized-credential
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Employer Verification 

To demonstrate that a program is aligned with employer needs and prepares students for an in-
demand occupation, the institution must submit Employer Verification forms from three separate 
employers to confirm that the program meets the hiring requirements of employers for the in-
demand occupation. The Employer Verification requirement must be completed for each 
Workforce Pell Program application. 

The form provides certification that the program prepares individuals for an in-demand occupation; 
the skills, competencies and credentials included in program instruction align with employer 
needs; and that the employer is/will be hiring for the occupation. 

Institutions are responsible for communicating with employers to ensure the Employer Verification 
forms are submitted. 

Institutions do not need to submit Employer Verification forms for a program that serves as a 
related instruction component of a Registered Apprenticeship Program.   

 

REQUIRED DOCUMENTATION:  
An institution must provide documentation as part of the application verifying program eligibility 
requirements. The verifying information should begin on the first page of the submitted document, 
identify which requirement it meets, and provide evidence that the program has met these and 
other requirements for the 12 months immediately preceding certification. 

In order to calculate completion and job placement rates, institutions will be required to submit 
application respondent contact information, program details, and participant records as outlined in 
the Workforce Pell Student Data Template and data template instructions. The student data 
template should be submitted via the State of Missouri secure FTP account at 
https://moftp.mo.gov/.  

 

REPORTING CHANGES: 
Institutions must report changes to institutional programs, policies, or agreements that could result 
in the eligible workforce program no longer meeting eligibility requirements. Notification should be 
sent to workforcepell@dhewd.mo.gov within 30 calendar days of the change and should also 
include the institution’s plan to regain eligibility.  

https://dhewd.mo.gov/media/file/workforce-pell-student-data-collection-template
https://dhewd.mo.gov/media/pdf/workforce-pell-student-data-template-instructions
https://moftp.mo.gov/
mailto:workforcepell@dhewd.mo.gov
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State Approval Process 

 

The Workforce Pell Program Approval process requires interested institutions and providers to 
submit an application and securely transfer student and program-level data on each of the 
programs submitted for approval. Participation in Workforce Pell is voluntary.  

The application is available at https://dhewd.mo.gov/workforce-pell. The application and data 
transfer window will open Monday, July 6, 2026, and close at 5:00 p.m. on Friday, August 7, 2026.  

The Missouri Department of Higher Education and Workforce Development (MDHEWD) will review 
the application and supporting documentation. The department may ask applicants for additional 
information or clarification during the review process. 

Once quality and eligibility requirements are reviewed, MDHEWD will issue a final recommendation 
to the State Workforce Development Board and Missouri Governor’s Office for official certification. 
Applicants will receive electronic determination letters including rationale and guidance for 
resubmission when applicable. 

Institutions must provide a copy of the governor’s approval with their Application to Participate in 
the Federal Student Financial Aid Programs (E-App) to the U.S. Department of Education for eligible 
workforce programs. 

 

APPEAL: 

An institution may appeal the Governor’s determination that a program is not eligible for the 
Workforce Pell Grant by submitting a written appeal and any supporting documents to 
workforcepell@dhewd.mo.gov within 15 calendar days of the date of the notification of 
determination. All materials shall be submitted on the same date. 

The Commissioner of Higher Education, in consultation with the State Workforce Development 
Board chair, will appoint a panel to review the appeal and respond within 30 calendar days of 
receipt of the appeal. 

The panel will only review the information submitted by the institution in writing with its appeal in 
making the final decision. 

 

https://dhewd.mo.gov/workforce-pell
mailto:workforcepell@dhewd.mo.gov
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Workforce Pell Methodology for Determining Eligible 
Occupations 

 

PURPOSE:  
The following methodology is utilized by the state of Missouri to determine which occupations and 
industry sectors are high-skill, high-wage, or in-demand, including the competencies needed in 
such industries or occupations, as required under 34 CFR 690.93: Components determined by 
Governors. The list was finalized by the Office of Governor Kehoe on June 15, 2026. 

 

DEFINITIONS: 
1. High career grade occupation: An occupation with career grades of A-C statewide and A-B 

grade in more than one half of the regional state workforce development areas. 
2. High growth occupation: An occupation that is projected to have positive employment 

growth in the 2022-2032 projections period, total project annual openings at or above the 
median for all occupations from 2022-2032, and at or above the median number of online 
job postings statewide in calendar year 2025. 

3. In-demand occupation: An occupation that currently has or is projected to have a high 
number of openings in positions (including positions that lead to economic self-sufficiency 
and opportunities for advancement) with a significant impact on the state, regional, or local 
economy. 

 

METHODOLOGY: 
Missouri utilized available data as the basis for determining which occupations meet the 
requirements of high-skill and high-wage or in-demand for eligibility. 

• Long-term (10-year) occupational projections by Standard Occupational Classification 
(SOC) provide the core data for determining in-demand occupations. Occupations 
projected to have a high career grade and growth rate are considered to be in-demand 
occupations. Career grade and growth are determined through a normalized distribution of 
projected percent change, projected total annual openings, and average wages. 

• The U.S. Bureau of Labor Statistics’ definitions of the levels of education and training 
typically required for entry into each occupation are applied for the purpose of identifying 
occupations that typically require a mix of education of more than a high school diploma 
and less than an associate degree or moderate-term training. Occupations included were 
those in which education and training levels were: 
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o Postsecondary non-degree certificate and any level of training 
o Some College, No Degree and any level of training 
o High School Diploma plus Typical Job Training of Apprenticeship 
o High School Diploma plus Typical Job Training of Moderate-Term on-the-job training 

• The initial analysis focuses on statewide data. Regional variations in occupational demand 
are also considered in the analysis. Regional allowances were made for occupations that 
were an A or B career grade in at least half (five) of the regions, but a C grade occupation 
statewide. 

Potentially eligible occupations are evaluated for alignment with other Missouri programs that 
consider occupational demand either statewide or regionally, including the Workforce Innovation 
and Opportunity Act (WIOA), Carl D. Perkins Career and Technical Education Act, Missouri 
FastTrack Workforce Incentive Grant, and WIOA Eligible Training Provider List. 

The list of occupations identified as in-demand will be reviewed at least every other year, in 
consultation with the State Workforce Development Board, and coinciding with WIOA State Plan 
submission and modification and is posted at https://dhewd.mo.gov/workforce-pell.  

 

WORKFORCE PELL APPROVED OCCUPATIONS LIST 

SOC Code Occupation Title 

15-1232 Computer User Support Specialists 

25-9045 Teaching Assistants, Except Postsecondary 

29-2052 Pharmacy Technicians 

29-2055 Surgical Technologists 

29-2061 Licensed Practical and Licensed Vocational Nurses 

29-2072 Medical Records Specialists 

31-1131 Nursing Assistants 

31-9091 Dental Assistants 

31-9092 Medical Assistants 

31-9093 Medical Equipment Preparers 

31-9097 Phlebotomists 

33-3051 Police and Sheriff's Patrol Officers 

https://dhewd.mo.gov/workforce-pell
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39-5012 Hairdressers, Hairstylists, and Cosmetologists 

41-3021 Insurance Sales Agents 

41-3091 Sales Representatives of Services, Except Advertising, Insurance, Financial 
Services, and Travel 

41-4012 Sales Representatives, Wholesale and Manufacturing, Except Technical and 
Scientific Products 

41-9022 Real Estate Sales Agents 

43-6013 Medical Secretaries and Administrative Assistants 

47-2031 Carpenters 

47-2073 Operating Engineers and Other Construction Equipment Operators 

47-2111 Electricians 

47-2152 Plumbers, Pipefitters, and Steamfitters 

49-3011 Aircraft Mechanics and Service Technicians 

49-3023 Automotive Service Technicians and Mechanics 

49-9021 Heating, Air Conditioning, and Refrigeration Mechanics and Installers 

49-9071 Maintenance and Repair Workers, General 

51-4121 Welders, Cutters, Solderers, and Brazers 

53-3032 Heavy and Tractor-Trailer Truck Drivers 

53-3052 Bus Drivers, Transit and Intercity 
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Programs for Workforce Pell Eligibility 

 

Instructional programs are identified by Classification of Instructional Program (CIP) codes. The 
national CIP SOC Crosswalk was used to identify the Classification of Instructional Program (CIP) 
code match for the in-demand occupations. The CIP SOC Crosswalk is a joint effort by the Bureau 
of Labor Statistics and the National Center for Education Statistics and matches 6-digit CIP Codes 
from the 2020 Classification of Instructional Programs (CIP) with 6-digit detailed descriptions from 
the 2018 Standard Occupational Classification (SOC). All program matches except those in the 
“other” category (ending in “99”) are included in the eligible CIP programs list. 

There may not be an existing educational program for the in-demand occupations identified. 
Programs to train for the in-demand occupations must meet all other criteria for the Workforce Pell 
Grant. Licensure or other requirements may prevent an occupation from being served by the 
programs that meet other Workforce Pell Grant criteria. CIP codes do not differentiate by degree or 
program level. Consequently, just because an instructional program has a listed CIP code does not 
mean the program is Workforce Pell eligible. 

Providers should note that in the 2029/2030 award years and beyond, program job placements 
rates must confirm job placement in the occupation for which the program intends to prepare 
students. 

A program that serves as a related instruction component of a Registered Apprenticeship Program 
is automatically determined to align with a high-skill, high-wage, or in-demand industry sectors or 
occupations regardless of whether it aligns with one of occupations on the state’s list.  

 

WORKFORCE PELL APPROVED OCCUPATION AND PROGRAM SOC & 
CIP CODE LIST 

SOC Code SOC Title CIP Code CIP Title 
15-1232 Computer User Support 

Specialists 
01.0106 Agricultural Business Technology/Technician 
11.1006 Computer Support Specialist 
51.0709 Medical Office Computer Specialist/Assistant 

25-9045 Teaching Assistants, Except 
Postsecondary (This 
occupation is a combination 
of 25-9042 Teaching 
Assistants, Preschool, 
Elementary, Middle, and 
Secondary School, Except 
Special Education and 25-

13.0101 Education, General 
13.1001 Special Education and Teaching, General 
13.1210 Early Childhood Education and Teaching 
13.1501 Teacher Assistant/Aide 
19.0706 Child Development 
42.2814 Applied Behavior Analysis 

https://nces.ed.gov/ipeds/cipcode/post3.aspx?y=56
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9043 Teaching Assistants, 
Special Education) 

29-2052 Pharmacy Technicians 51.0805 Pharmacy Technician/Assistant 
29-2055 Surgical Technologists 51.0811 Pathology/Pathologist Assistant 

51.0909 Surgical Technology/Technologist 
51.1012 Sterile Processing Technology/Technician 

29-2061 Licensed Practical and 
Licensed Vocational Nurses 

51.3901 Licensed Practical/Vocational Nurse Training 

29-2072 Medical Records Specialists 51.0706 Health Information/Medical Records 
Administration/Administrator 

51.0707 Health Information/Medical Records 
Technology/Technician 

51.0713 Medical Insurance Coding Specialist/Coder 
51.0721 Disease Registry Data Management 

31-1131 Nursing Assistants 51.2601 Health Aide 
51.3902 Nursing Assistant/Aide and Patient Care 

Assistant/Aide 
31-9091 Dental Assistants 51.0601 Dental Assisting/Assistant 
31-9092 Medical Assistants 51.0711 Medical/Health Management and Clinical 

Assistant/Specialist 
51.0801 Medical/Clinical Assistant 
51.0809 Anesthesiologist Assistant 
51.0813 Chiropractic Technician/Assistant 

31-9093 Medical Equipment 
Preparers 

51.1012 Sterile Processing Technology/Technician 

31-9097 Phlebotomists 51.1009 Phlebotomy Technician/Phlebotomist 
33-3051 Police and Sheriff’s Patrol 

Officers 
03.0208 Environmental/Natural Resources Law 

Enforcement and Protective Services 
43.0100 Criminal Justice and Corrections, General 
43.0107 Criminal Justice/Police Science 
43.0114 Law Enforcement Investigation and 

Interviewing 
43.0115 Law Enforcement Record-Keeping and 

Evidence Management 
43.0119 Critical Incident Response/Special Police 

Operations 
43.0120 Protective Services Operations 
43.0122 Maritime Law Enforcement 
43.0402 Criminalistics and Criminal Science 

39-5012 Hairdressers, Hairstylists, 
and Cosmetologists 

12.0401 Cosmetology/Cosmetologist, General 
12.0404 Electrolysis/Electrology and Electrolysis 

Technician 
12.0406 Make-Up Artist/Specialist 
12.0407 Hair Styling/Stylist and Hair Design 
12.0411 Permanent Cosmetics/Makeup and Tattooing 
12.0412 Salon/Beauty Salon Management/Manager 
12.0413 Cosmetology, Barber/Styling, and Nail 

Instructor 
41-3021 Insurance Sales Agents 52.1701 Insurance 
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41-3091 Sales Representatives of 
Services, Except Advertising, 
Insurance, Financial 
Services, and Travel 

52.1803 Retailing and Retail Operations 
52.1804 Selling Skills and Sales Operations 

41-4012 Sales Representatives, 
Wholesale and 
Manufacturing, Except 
Technical and Scientific 
Products 

01.0105 Agricultural/Farm Supplies Retailing and 
Wholesaling 

52.1801 Sales, Distribution, and Marketing Operations, 
General 

52.1902 Fashion Merchandising 
52.1904 Apparel and Accessories Marketing Operations 
52.1909 Special Products Marketing Operations 

41-9022 Real Estate Sales Agents 04.1001 Real Estate Development 
52.1501 Real Estate 

43-6013 Medical Secretaries and 
Administrative Assistants 

01.8201 Veterinary Administrative Services, General 
01.8204 Veterinary Administrative/Executive Assistant 

and Veterinary Secretary 
51.0710 Medical Office Assistant/Specialist 
51.0711 Medical/Health Management and Clinical 

Assistant/Specialist 
51.0712 Medical Reception/Receptionist 
51.0714 Medical Insurance Specialist/Medical Biller 
51.0716 Medical Administrative/Executive Assistant 

and Medical Secretary 
47-2031 Carpenters 46.0201 Carpentry/Carpenter 
47-2073 Operating Engineers and 

Other Construction 
Equipment Operators 

49.0202 Construction/Heavy Equipment/Earthmoving 
Equipment Operation 

49.0206 Mobil Crane Operator/Operation 
47-2111 Electricians 46.0302 Electrician 
47-2152 Plumbers, Pipefitters, and 

Steamfitters 
46.0502 Pipefitting/Pipefitter and Sprinkler Fitter 
46.0503 Plumbing Technology/Plumber 

49-3011 Aircraft Mechanics and 
Service Technicians 

01.0205 Agricultural Mechanics and 
Equipment/Machine Technology/Technician 

47.0607 Airframe Mechanics and Aircraft Maintenance 
Technology/Technician 

47.0608 Aircraft Powerplant Technology/Technician 
49-3023 Automotive Service 

Technicians and Mechanics 
15.0803 Automotive Engineering 

Technology/Technician 
15.0807 Motorsports Engineering 

Technology/Technician 
47.0600 Vehicle Maintenance and Repair 

Technology/Technician, General 
47.0604 Automobile/Automotive Mechanics 

Technology/Technician 
47.0612 Vehicle Emissions Inspection and Maintenance 

Technology/Technician 
47.0613 Medium/Heavy Vehicle and Truck 

Technology/Technician 
47.0614 Alternative Fuel Vehicle Technology/Technician 
47.0617 High Performance and Custom Engine 

Technician/Mechanic 



 

 
The policies and procedures outlined herein provide Missouri institutions with guidance to prepare for participation in 

the Workforce Pell program. These materials will be updated as systems are finalized in accordance with the law. 
 

17 

49-9021 Heating, Air Conditioning, 
and Refrigeration Mechanics 
and Installers 

15.0501 Heating, Ventilation, Air Conditioning and 
Refrigeration Engineering 
Technology/Technician 

47.0201 Heating, Air Conditioning, Ventilation and 
Refrigeration Maintenance 
Technology/Technician 

49-9071 Maintenance and Repair 
Workers, General 

46.0401 Building/Property Maintenance 

51-4121 Welders, Cutters, Solderers, 
and Brazers 

15.0614 Welding Engineering Technology/Technician 
48.0508 Welding Technology/Welder 

53-3032 Heavy and Tractor-Trailer 
Truck Drivers 

49.0205 Truck and Bus Driver/Commercial Vehicle 
Operator and Instructor 

53-3052 Bus Drivers, Transit and 
Intercity 

49.0205 Truck and Bus Driver/Commercial Vehicle 
Operator and Instructor 
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